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1 SAFETY POLICY

Super Spinning Mills Ltd is Committed

* to promote safety on and off the job
* to strictly With all the

| satety regulations at all times
| * to consciously implemeht the pro -

active steps for promoting safety

' * to provie excellent safe work

ehvironment
* to educate and train all human
resources of the company extensively |

H on safety which will in turn make them |

conscious of safety and good health |
| |
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(R.Sumanth) l
Manaagino Director :

Date:04-03-2004
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WE ARE COMMITTED TO MAXIMISING OVERALL

PLANT EFFECTIVENESS TO MAKE SUPER SPINNING

MILLS A WORLD CLASS COMPANY THROUGH
TOTAL PRODUCTIVE MANUFACTURING By

PROMOTING AUTONOMOUS MAINTENANCE CULTURE

INVOLVING ALL EMPLOYEES AND BUILDING OWNERSHIP

ENCOURAGING CONTINUOUS IMPROVEMENT THROUGH
SMALL GROUP ACTIVITIES

MINIMISING THE LOSSES AND REDUCING COST
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. oA . (R.Sumanih)
Date:10-04-2003 Managing Director
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WE AT SUPER SPINNING MILLS LIMITED, INVOLVED IN MANUFACTURING OF

TEXTILE PRODUCTS ARE

ENHANCING AND SUSTAINING CUSTOMER SATISFACTION.

COMMITTED TO CONTINUAL IMPROVEMENT, POLLUTION PREVENTION,
RESOURCE CONSERVATION AND ENVIRONMENTAL MANAGEMENT
WITHIN THE DEFINED FRAME WORK OF OUR ACTIVITIES, PRODUCTS

AND SERVICES, THIS SHALL BE ACHIEVED BY:

COMPLYING WITH APPLICABLE STATUTORY, REGULATORY, LEGAL

AND OTHER REQUIREMENTS.

SETTING AND REVIEWING OBJECTIVES & TARGETS, INTERNAL
MONITORING AND REVIEW SYSTEMS.

EMPOWERING EMPLOYEES THROUGH LEARNING AND DEVELOPMENT,

MOTIVATION AND COMMUNICATION TO ENHANCE THE QUALITY OF

THEIR WORK , COMPETENCE AND SKILLS WITH GOOD WORK
PRACTICES AND ENVIRONMENTAL PRACTICES.

INVOLVING OTHER STAKE HOLDERS IN IMPLEMENTING

ENVIRONMENTAL PRACTICES THROUGH COMMUNICATION AND

AWARENESS.
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